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Safeguarding Children Policy
1. Policy Statement
Disability Support is committed to safeguarding and promoting the welfare of children and young people. We believe that all children, regardless of age, disability, gender reassignment, race, religion or belief, sex, or sexual orientation, have the right to be protected from harm, abuse, and exploitation.
We recognise our responsibility to take all reasonable steps to ensure that children are safe and protected while taking part in our activities, whether in person or online.
This policy applies to all staff, trustees, volunteers, contractors, and anyone working on behalf of Disability Support.

2. Legal and Regulatory Framework
This policy has been developed in line with UK legislation and guidance, including:
· Children Act 1989 and 2004
· Working Together to Safeguard Children (2018)
· Keeping Children Safe in Education (where this is applicable)
· The Charity Commission guidance on safeguarding
· NSPCC safeguarding standards

3. Definitions
· Child / Children: Anyone under the age of 18.
· Safeguarding: Protecting children from maltreatment, preventing impairment of health or development, and ensuring children grow up in safe and effective care.
· Abuse: A form of maltreatment including physical, emotional, sexual abuse, neglect, and exploitation.







4. Principles
We will ensure that:
· The welfare of the child is paramount.
· All children are listened to and taken seriously.
· Safeguarding is everyone’s responsibility.
· Concerns are acted upon promptly and appropriately.
· Confidentiality is maintained, except where disclosure is necessary to protect a child.

5. Roles and Responsibilities
Trustees
· Ensure safeguarding is embedded in the organisation’s governance.
· Ensure appropriate safeguarding policies, procedures, and resources are in place.
Designated Safeguarding Lead (DSL)
[Charlotte Throssel - CEO]
· Act as the main point of contact for safeguarding concerns.
· Ensure concerns are recorded and reported appropriately.
· Liaise with local safeguarding partners where necessary.
· Ensure safeguarding training is up to date.
Staff and Volunteers
· Follow this policy and related procedures.
· Attend safeguarding training as required.
· Report any concerns immediately to the DSL.

6. Safer Recruitment
Disability Support is committed to safer recruitment practices, including:
· Clear role descriptions outlining safeguarding responsibilities.
· Appropriate interviews and reference checks.
· Disclosure and Barring Service (DBS) checks where required.
· Safeguarding induction and ongoing training.


7. Code of Conduct
All staff and volunteers must:
· Treat children with respect and dignity.
· Maintain appropriate professional boundaries.
· Avoid being alone with a child where possible.
· Never engage in physical, sexual, or emotionally abusive behaviour.
· Never use inappropriate language or behaviour.
· Report any concerns about themselves or others.

8. Recognising Abuse
Staff and volunteers should be aware of the signs of abuse, including but not limited to:
· Unexplained injuries or frequent absences
· Changes in behaviour or mood
· Fear of particular individuals
· Inappropriate sexual knowledge or behaviour
· Neglect of basic needs

9. Responding to Safeguarding Concerns
If a child discloses abuse or you have a concern:
1. Listen carefully and remain calm.
2. Reassure the child that they have done the right thing.
3. Do not promise confidentiality.
4. Record the concern as soon as possible.
5. Report the concern immediately to the DSL.
If a child is in immediate danger, contact emergency services on 999.
The DSL will decide whether to refer the concern to:
· Local Authority Children’s Social Care
· The Police
· Other appropriate agencies

10. Confidentiality and Information Sharing
Information will be shared on a need-to-know basis and in line with data protection legislation. Safeguarding concerns override confidentiality where a child is at risk of harm.

11. Online Safety
Disability Support recognises the importance of safeguarding children in digital and online environments. We will:
· Use secure platforms for online activities.
· If facilitating online sessions, ensure appropriate supervision 
· Follow acceptable use and social media policies.
· Respond promptly to online safeguarding concerns.

12. Allegations Against Staff or Volunteers
Any allegations will be taken seriously and managed in line with local safeguarding procedures. The DSL will seek advice from the Local Authority Designated Officer (LADO) where appropriate.

13. Monitoring and Review
This policy will be reviewed annually, or sooner if legislation or guidance changes, or following a safeguarding incident.

14. Policy Approval
Approved by: Board of Trustees / Charlotte Throssel
Date: 29.01.26
Review date: 29.01.27
V2 – revised 29.01.26
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